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ALL Students Proficient 

and Showing Growth in All 

Assessed Areas

EVERY Student Graduates 

from High School and is Ready 

for College and Career

EVERY Child Has Access 

to a High-Quality Early 

Childhood Program

EVERY School Has Effective 

Teachers and Leaders

EVERY Community Effectively 

Uses a World-Class Data System to 

Improve Student Outcomes

EVERY School and District is 

Rated “C” or Higher
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2State Board of Education STRATEGIC PLAN GOALS



To create a world-class 

educational system that gives 

students the knowledge and 

skills to be successful in 

college and the workforce, 

and to flourish as parents 

and citizens

VISION

To provide leadership 

through the development of 

policy and accountability 

systems so that all students 

are prepared to compete in 

the global community

MISSION

Mississippi Department of Education 3
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Disproportionality in 
Language/Speech
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Disproportionality: What is it?

• Disproportionality occurs when people of a specific 

race/ethnicity are represented in a category at a higher or lower 

rate compared to students of all other races/ethnicities.

• Between 2004-2015, Mississippi’s overall data has indicated 

that African American students are under-identified as having 

Language/Speech disorders as their primary disability.



6District-specific Data

• Indicators 9 and 10

• Indicator 9: Disproportionate Representation in Special Education that is the 
Result of Inappropriate Identification

• Indicator 10: Disproportionate Representation in Specific Disability Categories 
that is the Result of Inappropriate Identification.

• Several districts have been identified as disproportionately overidentifying 

students as having language/speech disabilities.

• When this happens, the district must complete a root cause analysis and 

CCEIS funds must be spent on correction.



7How To Avoid Disproportionality in Language/Speech Decisions

• Be mindful of the differences in culture, especially if teacher 

demographics do not match student demographics.

• Become knowledgeable about testing bias but also truly try to 

understand how culture interacts with assessment of communication. 

• Be active in combatting implicit and explicit racism; be aware of 

ableism within education, ensuring that students with any disability 

are not socially stigmatized and considered “less than.”

• Use this knowledge to help the MET make valid and highly individual 

decisions for every student.
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Year-round IEPs



9Things to Consider

Dates

• IEP committee meeting date –

the date the IEP Committee 

meets for the annual review 

meeting. This date does not 

change at subsequent meetings.

• Projected annual review date –

1 year from the IEP Committee 

meeting date
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• IEP implementation date –

the date services will begin; 

the day after the IEP 

Committee meeting date

• Projected end date – the 

date services end; no more 

than 1 year from the 

implementation date



11Example: Year-round IEP Dates



12Example: Service Begin and End Dates

• Services start/end 

date (special 

education, related 

services, 

accommodations/

modifications, 

etc.)



13Year-round IEPs

Other considerations:

• Annual goals

• State- or District-wide assessments

• Extended School Year

• Guidance Document on the MDE website

https://www.mdek12.org/sites/default/files/calendar_year_iep_guidance_04.27.21.pdf
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Child Outcomes Summary 
(COS) Process



15Indicator 7: Preschool Outcomes

Indicator 7 of the SPP/APR measures the percentage of children 

ages 3-5 who demonstrate improvement in three early childhood 

outcomes:

1. Positive social-emotional skills (including social relationships);

2. Acquisition and use of knowledge and skills (including early 

language/communication and early literacy; and

3. Use of appropriate behaviors to meet their needs.



16COS Process Steps

1. Introduction to parents

2. Administer anchor assessment for entry

3. Discuss three areas

4. Complete COS form for entry

5. Enter info into MSIS

6. Administer anchor assessment for exit

7. Complete COS form for exit

8. Enter info into MSIS

9. Data quality

10. Data use



17COS FAQ

• The Entry COS is only for preschool children who have been 

ruled eligible on or after July 1, 2021.

• Students who have completed a difference entry screener 

cannot be combined with the new process for exit. Those 

students will not be included in Indicator 7 data collection.

• Riverside Insights and Renaissance Learning are the two 

companies that publish approved assessments. Contact 

information for these companies is on the MDE website. 



18COS Contact and More Information

• Indicator 7: Preschool Outcomes

• COS webinar links

• COS Process Manual

• State Board-approved anchor assessments

• COS FAQ

• More questions?

• Candice Taylor, MDE 619 Coordinator

• cataylor@mdek12.org

https://www.mdek12.org/OSE/EC/ecse-indicator-7
mailto:cataylor@mdek12.org
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Access for All 2.0

https://www.mdek12.org/OAE/2019-Access-for-All-Guide
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22Adaptations That Work
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24Early Childhood Adaptations
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27Online Resources
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